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17. Selection for appointment to the JE (Ordinary
Grade) Promotion :-

(1) For purpose of recruitment to the posts in the
Ordinary Grade under regulation 5 (b) (ii) a
selection based on merit shall made from the
following:-

(skilled) from the category of T.G.J/T.G.II
(P4, PS and P6) in U.P. Rajya Vidyut
Parishad Parichalkiya Karamchari Varg Sewa
Viniyamavali, 1995 (as amended) according

_ ? to the following criterion on interview basis
ST (;947}4/ :
— Total number of marks allotted will be

00 which will be distributed as under :-

x (i) High School - 10 Marks

(1) Intermediate - 10 Marks

S (i) Higher than - 10 Marks
Inter '

(iv) LTI, - 25 Marks

Or/if Diploma or - 35 Marks

\@@%"'0 higher
0’5\0‘\ (V) Experience - 25 Marks
(one mark for

v each year of service

‘e 4 aTGAUT.GA) <
\}/\\'\P A_(,,Vl) Interview - 10 Marks lé?/

(A) 40% from the members of operating. staff-

17. Selection for appointment to the post of JE
(E&M) by promotion :-
For purpose of recruitment to the post of
Junior Engineer (E&M) under clause 5(b)(ii) of
this regulation, a selection based on objective
test shall be made from the following:-

(A) 40% from T.G.II (P4) in U.P. Rajya
Vidyut Parishad Parichalkiya Karamchari Varg
Sewa Viniyamavali, 1995 (as amended) by way
of filtration as described in clause 17(C), 17(D)
and 17(E) of this regulation.

(B) 8.33% horizontal reservation shall be
provided to those T.G.-Il (P4), who have
attained higher technical qualification; such as,
Degree / Diploma.

Such candidates will also be selected by
way of filtration as described in clause 17(C),
17(D) and 17(E) of this regulation.

However, the following condition jh/\all
apply :- 9T

e

(1) That the candidates having obtained
Degree/Diploma by way of distance
learning education program or off -
campus program shall not be eligible
under this 8.33% category.

(2) That the candidates having obtained

Gregree/Diploma from the institutions not




recognized by the government shall also |

e not be eligible under this 8.33% category.
(a) There is no Punishment/misc. adv.ance awarde.d (©) Qualifying Sxamination. & Process. of
or disciplinary preceding pending and there ‘ ‘
is no adverse reporting in the available Filtration :-
Annual Confidential reports for the past 10 1. A candidate will have to appear in an
years immediately preceding the selection. objective test in the following subjects :-
(b) Minimum qualifying marks shall be 40 out of
100. (a) Technical Knowledge - 100 marks
() The selection and interview for these (b) Computer Knowledge - 50 marks
candidate shall be carried out through a (c) General Hindi - 25 marks
committee as defined below :- (d) General Knowledge - 25 marks |
(i)  Chief Engineer. & Reasoning
~ (i) One Superintending Engineer-to be S 6 seemeee S — ~t
nominated by Chief Engineer. Total marks = '200 marks
(iii) Deputy Secretary/Executive Engineer e e
(P&A) 2. The objective test will be of 2 hrs. 30
‘ minutes duration, having four options in
The intense seniority of candidates selected each question with no negative marking.

shall be arranged in accordance to the merit in the

: . 3. The objective test in Technical Knowledge
list prepared by the above mentioned procedure.

and in Computer Knowledge will consist of

(B) 8.33% horizontal reservation shall be provided . 50 questions and 25 questions respectively
to the Members of Operation Staff who have ‘having a weightage of two marks for each
higher technical qualification such as question, .
Diploma or Degree and have completed 2 Similarly, the objective test in General
years service after the completion of the Hindi and in General Knowledge &
aforesaid Diploma/Degree before Reasoning will consist of 25 questions in
commencement of the selection year. each having a weightage of one mark for

(i) The selection shall be based on a objective test each question.

followed by a interview to which only such 4. Apart from other provisions of selection
candidates would be admitted as have procedure, a candidate must have to secure
qualified in the written test. a minimum of 67 marks out of which at

least 34 marks must be obtained in

(i) The names of the candidates who qualify in )
Technical Knowledge.

the interview shall be placed in a list in their

order of merit. For computing the merit of a 5. It will be mandatory for all the prospective
candidate the marks obtained by him both in candidates to qualify this filtration test,
the written test and interview shall be added. irrespective of the fact, whether a T.G. Il is

having a diploma or degree in a technical
field. Failing to which the candidature will
be treated as disqualified for selection.

(i) The number of names in the list drawn up
under clause (ii) shall not exceed the number
of vacancies announced at the time of the

announcement of the examination by more (D) Eligibility for appearing in qualifying
than 25%. ) test:-
(iv)  The syllabus and marks for the written test, 1. A candidate must be confirmed on the post
interview shall be laid down by the Chief of TG-II (P4). .
Engincer (O&M). 2. A candidate having qualification other than
v A Committee comprising (as specified above Degree/DipIomzf RSt have 1o; comiplete: &
i Afo)y will - ‘supervise -the .. written c?uwfgxﬁu;:erv1ce of 10 years on the post
€Xamination and hold interview test. il ol (FA): :
(vi) . 3. A candidate having a Degree/Diploma will
The Chief Engineer shall have the power to be considered under 8.33 % horizontal
\Mname of any candidate from the reservation after having completed a
N ’ P
W ' '




list drawn up under Clause B(ii) if his work
or conduct at any time subsequent to the
holding of the tests is reported to be such as
to render him unfit for promotion.

Note :-

~ continuous service of 5 years on the post of
TG-11 (P4).
(E) Other terms & conditions

Final selection will be subject to
fulfillment of the following conditions :-
1. The Annual Confidential Reports

immediately preceding 10 years or Syears
to the relevant selection year, as the case
may be, shall be considered. Out of which
60% of ACRs must be satisfactory with
the condition that there should not be any
adverse entry in the ACR immediately
precedmg to the selection year.

2. No pending enquiry at the time of
selection. Otherwise, selection will be put
under sealed cover.

(F) Seniority :-

1. A combined seniority list of TG-1I shall be
prepared at HQ level. Consequent upon
promotion to the post of Junior Engineer,
their seniority shall remain unaltered.

2. Marks obtained in qualifying test shall not
affect the seniority after promotion to the
post of Junior Engineer.

Managing Director, U.P. Jal Vidyut Nigam Ltd. reserves all
the rights to constitute a "Selection Committee" for the

selection, as well as to accord approval while selecting an
agency for conducting the examination.
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